CLARE COLLEGE
CAMBRIDGE

ASSISTANT COLLEGE LECTURER IN LAW (FIXED TERM)
1.

Clare College seeks to appoint an Assistant College Lecturer in Law from October
2022.

2.

Applicants should be able to offer teaching in at least two papers in the Law
Tripos. Preference may be given to applicants who can teach at least one
foundation paper.

3.

The post will be for a fixed term of two years and carries a Bye-Fellowship. The
post has been created to cover a short-term teaching need in law.

4.

The successful candidate will be required to act as a Director of Studies, participate
fully in the administration of the subject, including undergraduate admissions, as
well as undertaking twelve hours supervision per week for the College.

5.

The successful applicant will have completed (or be nearing completion of) a PhD
or be of equivalent standing (such as outstanding academic qualifications or other
relevant experience), and will have active plans for research.

6.

The stipend payable will be £37,467 for the first year which is point 45 on the
University of Cambridge pay scales. This will increase to point 46 for the second
year.

7.

Bye-Fellows of Clare College are entitled to seven free meals a week. The College
will also provide an office in College.

8.

Informal enquiries may be addressed to Dr Kirsty Hughes (kh391@cam.ac.uk)
Further information about the College will be found on the website:
http://www.clare.cam.ac.uk

9.

A letter of application should be sent to the HR Manager, Clare College CB2 1TL,
together with a curriculum vitae, providing a statement of qualifications,
publications, research, teaching experience, and the names of two referees.
Candidates should ask their referees to write direct to the HR Manager
(sh435@cam.ac.uk) by the closing date, January 7th 2022. Short-listing will take
place soon after the closing date, and selected candidates will be interviewed
shortly afterwards.

